
STOP 



Early Journal Content on JSTOR, Free to Anyone in the World 

This article is one of nearly 500,000 scholarly works digitized and made freely available to everyone in 
the world by JSTOR. 

Known as the Early Journal Content, this set of works include research articles, news, letters, and other 
writings published in more than 200 of the oldest leading academic journals. The works date from the 
mid-seventeenth to the early twentieth centuries. 

We encourage people to read and share the Early Journal Content openly and to tell others that this 
resource exists. People may post this content online or redistribute in any way for non-commercial 
purposes. 

Read more about Early Journal Content at http://about.jstor.org/participate-jstor/individuals/early- 
journal-content . 



JSTOR is a digital library of academic journals, books, and primary source objects. JSTOR helps people 
discover, use, and build upon a wide range of content through a powerful research and teaching 
platform, and preserves this content for future generations. JSTOR is part of ITHAKA, a not-for-profit 
organization that also includes Ithaka S+R and Portico. For more information about JSTOR, please 
contact support@jstor.org. 



182 The American Journal of Nursing 

A COMPARISON OF SALARIES 

Dear Editor: "At a time when a general unrest seems to affect the nursing 
profession and those who are laboring for higher ideals are somewhat discouraged, 
there may be found a message in the following quotation from the letter of a 
Government pioneer nurse: 'The transition from pay at $30.00 per month, 16 
cents ration, expenses for laundry, and twelve-hour duty daily, to $72.00 pay per 
month, liberal subsistence, comfortable quarters, paid laundry expense, and less 
than eight hours daily duty, marks some progress. When I hear nurses com- 
plaining, I am apt to lose all patience and to question, are you sufficiently con- 
cerned with what you give to the Government which repays you liberally?' " The 
above quotation from the official report of the Navy Nurse Corps in the November 
Journal, moves me to inquire whether the writer has estimated, with paper and 
pencil, considering the present cost of living, the mere expense of dress, simple 
but suitable, for a professional woman ; subscription to at least one nursing maga- 
zine; attendance at an occasional convention; alumnae association membership; 
maintenance of a life insurance policy, or a sick benefit fund; now and then 
a new text book; providing for a needed postgraduate course; and the thousand 
and one expenses incumbent on any progressive individual of to-day? Has she 
considered that more demands are made on the nurse of to-day than on one fifteen 
or twenty years ago, as the case may be? Has she compared the scale of remuner- 
ation paid the Navy nurse with that of the hospital corpsman who is a student? 
The hospital apprentice enlists as second class, at $48 a month, with quarters and 
subsistence. At the end of six months, upon passing an examination, he receives 
$60 a month, with the rate of first class. In another three months, he may "make" 
pharmacist mate, third class, at $72 a month; in six more months, second class 
pharmacist mate at $84 a month; in another nine months, $96 a month, and at 
the end of the twenty-fifth month, he may "go up" for chief pharmacist mate at 
the pay of $126 a month, after which promotion is open to him in the commis- 
sioned officer class. Has this nurse compared the scale of remuneration paid the 
military nurse with that of the civilian, domestic employee of the naval hospitals ? 
The maid receives from $62 to $80 a month, with quarters and subsistence; the 
dietitian receives as high as $125 a month, with quarters and subsistence, and 
the nurse receives $72 a month, with quarters and subsistence,— maid and dieti- 
tian and nurse all being allowed one month's leave of absence in twelve, with pay. 
The pay of the chief nurse, whose duties and position are similar to that of a 
superintendent of nurses in a civilian hospital, receives $30 more a month than 
does the staff nurse. The query arises as to whether the superintendent of the 
Navy Nurse Corps concurs with the opinion of the "Government pioneer" nurse, 
as this aforesaid extract is quoted in the official report of the Navy Nurse Corps. 
Yes, the high spirit of service and the ideals of nursing are those irresistible 
forces which impelled us to become nurses, but to maintain those ideals and the 
dignity of the profession is also incumbent on us. It might even be suggested 
that we do not stop with our own profession, but that we have a responsibility to 
the woman's standard at large. We are valued by the public, largely, by the 
price we put upon ourselves. Have we put so low a price that our government 
rates our services with, or below, the unskilled laborer? Is this the reason our 
beloved country has been so reluctant in giving us official recognition? Like the 
men of the country, we entered the service, leaving, in most cases, remunerative 
positions, for the good of mankind, making no demand for rank or for increased 
pay, firmly believing that we would be taken care of quite as well or better than 
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any other nurses in the war. What we have, was fought for, and largely by 
disinterested people. The standard the nurse in the government employ maintains 
is the standard the government places on the nursing profession of the country. 
Let us not be so meek and uncomplaining, individually, especially if we have a 
private income, that we lose sight of the good of the whole; but stand for the 
recognition of the merits of the professional woman. No one is ignorant of the 
fact that, no matter what our professional ideals may be, the worldly estimate is, 
on a large scale, a monetary one. We cannot afford to underbid the domestic if 
we are not prepared to fulfill our contracts. 

Ex-U. S. N. Nurse. 



TOO LATE FOR CLASSIFICATION 
BY-LAWS FOR PRIVATE DUTY SECTIONS 
Nurses forming private duty sections of state or district associations, who 
wish a model form of by-laws for a guide, will find such a form on page 987 of 
•the Journal for August, 1918. This is the form which was adopted by the Private 
Duty Section of the American Nurses' Association, and it can be very well adapted 
to the needs of other sections. Nurses who have not a file of the Journal at 
hand may obtain a copy of this model form by sending ten cents (the cost of 
making a copy) to the Journal. 



PUBLIC HEALTH COURSE IN MINNEAPOLIS 

The second course in Public Health Nursing being given by the University 
of Minnesota, will begin on January 4 and will continue for four months. New 
students are admitted at this time or those who have taken the first four months' 
training, continue their studies. A four years' high school course is a prerequisite 
for admission. Both graduate nurses and senior students are admitted. Louise 
M. Powell is superintendent of the School of Nursing. 



A RESEARCH INFORMATION BUREAU 

The National Research Council has established a Research Information 
Service as a general clearing-house and informational bureau for scientific and 
industrial research. This "Service" on request supplies information concerning 
research problems, progress, laboratories, equipment, methods, publications, 
personnel, funds, etc. Ordinarily inquiries are answered without charge. When 
this is impossible because of unusual difficulty in securing information, the 
inquirer is notified and supplied with an estimate of cost. Requests for informa- 
tion should be addressed, Research Information Service, National Research 
Council, 1701 Massachusetts Avenue, Washington, D. C. 



